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2022 – 2023 NACAP AWP
GENERAL ROLES (ACTIVITIES) OF IMPLEMENTING PARTNERS 
	 Broad Activity
	Indicator 
	Frequency of Data Collection
	Data Source (For Verification Purposes)
	Data Disaggregation
	Result (Status of Implementation)

	Budget for implementation of NACAP activities
	Amount budgeted for implementation of NACAP activities
	
	 
	MDAs, Regional, MMDAs, CSOs, Private Sector, Media
	 

	Provide actual expenditure for implementing NACAP activities
	Actual expenditure for implementing NACAP activities provided
	
	
	MDAs, Regional, MMDAs, CSOs, Private Sector, Media
	

	Designate Schedule Officer(s) (Focal Person) for NACAP
	Name(s), designation(s), email(s) and phone number(s) of Focal Person(s)
	
	 
	Male, Female 
	 

	Sensitize staff on NACAP and SDG 16 (SDG Target 16.5 and 16.6)[footnoteRef:1] [1:  SDG 16.5: Substantially reduce corruption and bribery in all their forms
SDG 16.6: Develop effective, accountable and transparent institutions at all levels] 

	Number of staff sensitized on NACAP and SDG 16
	
	 
	MDAs, Regional, MMDAs, CSOs, Private Sector

Male, Female
	 





	Broad Activity
	Indicator 
	Frequency of Data Collection
	Data Source
	Data Disaggregation
	Result (Status of Implementation)

	Strengthen internal control measures to reduce opportunities for corruption within public, private and not-for-profit sector 
organizations/institutions
	Number of reports of Audit Committees

Number of digitization of internal audit activities
	
	
	National, Regional, District 


	 

	
	
	
	
	
	

	Establish safe and confidential reporting systems/mechanisms at the work place (e.g. complaint boxes, hotlines and web-based platforms)
	Safe and confidential reporting systems/mechanisms at the work place established
	
	 
	National, Regional, District
	 

	Act expeditiously on reports of corruption and misconduct in the work place.
	Number of corruption (e.g. fraud, bribery, misappropriation, embezzlement etc.)  complaints received
	
	
	National, Regional, District
	 

	
	Number of complaints on workplace misconduct (e.g. persistent lateness, absenteeism, sexual harassment, etc.)  received
	
	
	National, Regional, District
	

	
	Number of investigations on acts of corruption
	
	 
	National, Regional, District
	 

	
	Number of actions undertaken on workplace misconducts

	
	
	National, Regional, District, Male & Female
	

	
	Number of prosecutions/ sanctions undertaken
	
	 
	National, Regional, District
	 

	Develop and publicize sexual harassment policies at the work place
	Sexual harassment policy at the work place developed
	
	
	National, Regional, District 
	

	
	Sexual harassment policy at the work place publicized
	
	 
	
	 

	Introduce measures to control absenteeism, lateness and moonlighting
	Measures to control absenteeism, lateness and moonlighting introduced
	
	 
	National, Regional, District
	 

	Report on implementation of NACAP activities to CHRAJ
	Report on implementation of NACAP activities submitted to CHRAJ
	
	 
	MDAs, MMDAs, CSOs, Private Sector, Regional, District, Media
	 






STRATEGIC OBJECTIVE 1
STRATEGIC OBJECTIVE 1:  TO BUILD PUBLIC CAPACITY TO CONDEMN AND FIGHT CORRUPTION AND TO MAKE CORRUPTION A HIGH-RISK LOW- GAIN ACTIVITY
	NACAP Ref/ Broad Activity
	Indicator
	Frequency of Data Collection
	Data Source
	Data Disaggregation
	Implementing Agency
	Results 
(Status of Implementation)

	
	
	
	
	
	Lead
	Collaborating
	

	1. Institute a national cultural review 
	National cultural review programme instituted 
	
	
	National
	NCCE, MOI, CHRAJ
	MOE, GES, Ministry of Chieftaincy affairs and culture, NDPC, religious bodies
	

	2.  Organize regular public education and awareness programmes on the evils of corruption and the ethos of anti-corruption in MDAs, general public, and private sector organizations 


	Number of public education and awareness programme organised
	
	
	National, Regional, District 

Male, Female 
	CHRAJ, PEF
	NCCE, CSOs 
	

	3.  Create public fora/community outreach/clinics at District Level


	Number of  community outreach/clinics/public fora created
	
	
	District

	CHRAJ, CSOs
	NCCE,  MMDAs, RCCs, PSC
	

	4. Provide incentives, including free legal services for public interest litigation 
	Incentives provided for public interest litigation
	
	
	National, Regional, District 

Male, Female, PWDs 
	Legal Aid Commission
	Judiciary, CSOs
	

	5.  Mainstream anti-corruption, ethics and integrity in public sector, private sector, civil society and religious organization 
	Anti-corruption, ethics and integrity issues mainstreamed in public, private sectors, civil society & religious organisations
	
	
	National, Regional, District 
	CHRAJ, PSC, NDPC, GES/MOE, PEF
	Religious bodies, private sector organizations, MDAs
	

	6. Introduce modules and elements to highlight and strengthen good ethical values in primary, secondary, tertiary, formal and non-formal education
	Modules introduced 
	
	
	Primary, secondary, tertiary, non-formal education 

Public, Private 
	GES, MOE
	CSOs, CHRAJ, NCCE, Non-formal Education Div., EOCO, AG, MOF, GNAPS, CHASS
	

	7.  Develop co-curricular anti-corruption activities such as integrity clubs in junior and senior high schools
	Number of junior and senior schools introduced to co-curricular anti-corruption activities
	
	
	Junior and Senior high schools, public, Private
	CHRAJ, AuG
	GES, NCCE, Heads of junior and senior high school, MOF, Police and AG
	

	8. Provide educational corruption fighting materials for the public schools and universities and general public
	Educational materials provided in public schools, universities and general public
	
	
	Public schools, universities, general public
	CHRAJ, EOCO
	GACC, MOE, MMDAs, MDAs, CSOs, universities/ educational institutions and schools
	

	9. Introduce anti-corruption sermons and teachings in churches 
	Anti-corruption sermons/teachings introduced
	
	
	National, Regional, District
	Religious organisations
	Ministry of culture/Chieftaincy Affairs
	

	10.  Organize awareness raising programmes on the negative impact of money laundering and financing of terrorism on sustainable development and security for the general public 
	Number of awareness raising programmes organised
	
	
	National, Regional, District 
Male, Female, PWDs
	FIC, EOCO, CHRAJ
	Min. of Interior, Security agencies, NACOB, National Security Sect., media
	

	11.  Conduct assessment of institutions/ agencies on the integration of corruption prevention measures in their work programmes 
	Number of institution/agencies assessed on the integration of corruption prevention in their work programmes
	
	
	National, Regional, District
	NDPC
	CHRAJ, GACC, CSOs, MDAs, EOCO, IAA
	

	13.  Depoliticise corruption and other related crimes 
	Corruption and other related crimes depolitised
	
	
	National, Regional, District
	Political Parties, A-G, Office of the President
	Media, Members of Parliament, CSOs, Office of the President
	

	14.  Enforce the Public Financial Management legislation 
	Budget developed and implemented

Proper procurement and contracting practices adopted

Periodic accounting and financial reporting undertaken

Activities of audit Audit Committees and internal audit reports submitted

External audit recommendations and management letter implemented
	
	
	National, Regional, District
	MOF, Police, A-G, IAA.
	CHRAJ, EOCO, AuG, Judicial Service, Public Accounts Committee, GRA-CEPS
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	15. Strengthen the public complaints unit in the Judicial and Ghana Police Services
	Public Complaints Unit strengthened
	
	
	National, Regional, District
	Judicial Service Council, Police Service
	JUSAG
	

	16. Develop and implement anti-corruption programmes in music and drama
	Anti-corruption programmes developed and implemented in music and drama
	
	
	National, Regional, District
	UG School of Performing Arts, Centre for National Culture, MOI
	CHRAJ, NCCE, MUSIGA, NAFTI
	

	17. Establish an ethics development centre 
	Ethics development centre established
	
	
	National
	CHRAJ
	PSC, MOF, MOE, Accreditation Board, EOCO,  AuG, MDAs
	

	18. Intensify public education on linkage between corruption and fundamental human rights and freedoms to general public, MDAs and CSOs
	Number of public education programmes organised
	
	
	National, Regional, District
	CHRAJ
	Human Rights NGOs, GACC, NCCE, CSOs
	

	19. Establish special awards on integrity at all levels

	Special awards on integrity established
	
	
	National, Private Sector, Public Sector, CSO Sector 
	Office of the President
	MMDAs, MDAs, Private Sector, NGOs
	

	20. Strengthen anti-corruption capacity at district and regional levels and encourage whistleblowing. 
	Capacity at district and regional levels strengthened in anti-corruption issues
	
	
	Regional, District, 


	CHRAJ, EOCO, IAA
	NCCE, RCC, MMDAs, AuG, IAA
	

	21. Institute whistleblowing mechanisms at district and regional levels
	Whistleblowing mechanisms instituted
	
	
	Regional, District
	Regional and District coordinating councils
	MDAs/MMDAs, EOCO, CHRAJ
	

	22.  Undertake measures to prevent corruption in the election of Chief Executives and members of MMDAs
	Corruption prevention measures undertaken
	
	
	National, Regional, District
	EC, CHRAJ
	Security Agencies, MMDAs, RCCs, NCCE
	

	23.  Ensure transparent, equitable and non-partisan allocation of public or state resources at all levels



	Transparent, equitable and non-partisan allocation of public/state resources
	
	
	National, Regional, District
	Ministry of Finance, Parliament of Ghana, OoP
	RCCs, DAs, MMDAs, Ministry of Water Resources, Works and Housing
	

	24. Organise programmes to sensitize the private sector to include anti-corruption clauses in business contract
	Number of Programmes organised
	
	
	National, Regional, District
	PEF
	GBA, CHRAJ
	

	25.  Incorporate and enforce anti-corruption clauses in business contracts
	Anti-corruption provision incorporated
	
	
	National, Regional, District
	PEF, PPA, Entity Tender Committees and Entities of MDAs/MMDAs
	Corporate Organisations
	

	26. Develop and implement code of conduct for corporate bodies, traditional authorities and not-for-profit 
	Codes of conduct developed and enforced
	
	
	Corporate Bodies, Traditional Authorities and Not-for-Profit
	PEF, National House of Chief, Religious organisations, NGOs
	CHRAJ, GACC, CSOs, Min. of Chieftaincy & Culture
	

	27. Provide incentives for the private sector that enforce anti-corruption provisions 
	Tax cuts and awards (best integrity company) provided
	
	
	
	PEF, Cooperate organisations
	GRA, Min. of Finance
	





STRATEGIC OBJECTIVE 2: TO INSTITUTIONALIZE EFFICIENCY, ACCOUNTABILITY AND TRANSPARENCY IN THE PUBLIC, PRIVATE AND NOT-FOR-PROFIT SECTORS
	NACAP Ref/Broad Activity
	Indicator 
	Frequency of Data Collection
	Data Source
	Data Disaggregation
	Implementing Agency
	 Results (Status of Implementation)

	
	
	
	
	
	Lead
	Collaborating
	

	1. Conduct system examination of corruption-prone MDAs and public institutions to identify and plug loopholes
	System examinations conducted in a number of MDAs  and public institutions
	
	
	

	CHRAJ
	GACC, EOCO, MDAs, public institutions, CSOs
	

	2. Monitor implementation of system examination reports and recommendation
	System examination recommendation implemented 
	
	
	National,
Regional,
District
	CHRAJ
	GACC, EOCO, MDAs, public institutions, CSOs.
	

	5. Simplify procedures of tax assessment, collection and payment verification
	Tax assessment and payment procedures simplified
	
	
	National,
Regional,
District
	GRA, MoF
	All other revenue collection agencies and MoF
	

	6. Develop and implement user-friendly, efficient and effective tax administration systems
	User friendly and efficient tax administration systems developed
	
	
	National
	GRA, MoF
	CAGD
	

	8. Build capacity of MDAs for transparent use of public resources.
	Capacities built on transparent use of public resources
	
	
	National
	MoF, AuG, CHRAJ, CEOs of State Institutions
	
	

	10. Develop and implement customer service charters in all MDAs, public and private sector institutions 
	Number of MDAs and other public and private sector Institutions that have implemented the customer service charter.

	
	
	National, Regional, District
	All MDAs/public institutions, Public Sector Reform Secretariat.
	Private sector, NGOs
	

	11. Ensure that MDAs and MMDAs prepare financial statements on time for audit 
	Financial statements of a number of MDAs/MMDAs prepared on time for audit


	
	
	National, Regional, District
	PSC, OHCS, Min. of Local Gov't. & Rural Development
	MDAs/public institutions
	

	12. Establish and strengthen audit report implementation Committees (ARICs) in all MDAs and MMDAs.
	No. of ARICs established and strengthen
	
	ARIC reports
	National,
Regional,
District
	IAA, MRG&RD
	MDAs and MMDAs
	 

	13. Enforce legislation regulating the operations of political parties 
	Political party legislation enforced
	
	
	National,
Regional,
District
	EC and Law enforcement agencies
	All political parties, CSOs
	

	14. Enact law setting ceiling on political party financing and election expenditures
	Law enacted
	
	
	National 
	AG, Parliament, EC
	Political parties, CHRAJ
	

	16. Enact a law on code of conduct for public officers
	Code of conduct law enacted
	
	
	National 
	AG, Parliament
	CHRAJ and AuG
	

	18. Enforce and monitor compliance with the codes of conduct /ethics 
	Codes of conduct and ethics enforced and monitored
	
	
	National
	CHRAJ, Parliament
	MDAs, PSC
	

	20. Assess performance and functioning of the National Ethics Advisory Committees and all other ethics committees of MDAs
	No. of NEAC’s performances assessed
	
	
	National 
	CHRAJ
	
	

	21. Create and operationalise integrity committees/ethics committees within state institutions
	Integrity/Ethics Committees within state institutions created and operationalised
	
	
	National,
Regional,
District
	MDAs, MMDAs
	PSC, CHRAJ
	

	22. Develop and implement Public Service Integrity Programme (PSIP) 
	PSIP developed and implemented

	
	
	National

	CHRAJ
	PSC, OHCS, Heads of MDAs
	

	23. Review the Assets Declaration Law
	Assets Declaration Law reviewed
	
	
	National
	AG
	AuG, CHRAJ, CSOs
	

	24. Train ministers, MPs and other public officers on public sector ethics
	No. of MPs, Ministers and Public Officers trained
	
	
	National 
	CHRAJ
	PSC, OoP, Parliament. OHCS
	

	25. Enforce conflict of interest rules and educate public officers on conflict of interest

	Conflict of interest rules enforced and

Number pf public officers educated on conflict of interest
	
	
	
	CHRAJ
	PSC, MDAs/MMDAs
	

	26. Request public officers to disclose personal interests, e.g. affiliations, upon taking up public appointment.
	No. of public officers disclosing personal interest
	
	
	National,
Regional,
District
	PSC, Min. of Local Government and Rural Development
	MMDAs/MDAs
	

	27. Review SSS implementation
	Policies implemented and reviewed
	
	
	National 
	FWSC
	MOFEP (now MOF), C&AGD
	

	28. Strengthen the capacity of MMDAs for accountable and effective service delivery at the district level
	Capacity building programmes implemented at MMDAs
	
	
	Metropolitan,
Municipal,
District
	MLGRD
	NALAG, CHRAJ, RCCs, CSOs, MMDAs
	

	29. Appoint CEOs of state institutions through open, competitive and transparent processes
	No. of appointments made through open competitive and transparent processes
	
	
	National,


Male,
Female
	OoP, PSC, OHCS
	MELR, Boards and Councils of State Institutions
	

	30. Create civic awareness to enable the public to demand accountability from public officials 
	Number of awareness programmes organised
	
	
	National, Regional, District 

Male, Female
	NCCE
	CHRAJ, CSOs
	 

	31. Conduct public expenditure tracking surveys 
	Number of expenditure tracking surveys conducted
	
	
	National
	MoF
	CHRAJ, MDAs, CSOs, NDPC
	

	32. Strengthen GACC and widen its membership to include human rights organizations
	No. of human rights organisations included in the membership of GACC
	
	
	National
	GACC
	CHRAJ, Network of Human Rights NGOs, CSOs
	

	33. Train journalists in investigative journalism 
	Number of journalists trained in investigative journalism
	
	
	National,
Regional,
District

Male, Female
	GJA, Media Commission
	Min Info/Communication
	 

	34. Protect journalists by providing legal assistance if their reporting on corruption results in criminal charges

	No. of journalists protected
	
	
	National,
Regional,
District

Male, Female
	Legal aid scheme/ board
	Ghana Bar Association, AG
	

	40. Provide adequate security for the preparation, packaging and distribution of exam papers
	Adequate security provided
	
	
	National,
Regional,
District
	WAEC, examination entities, Educational institutions
	MoE, GES, NVTI, private institutions
	 

	41. Develop codes of conduct for lecturers of tertiary
Institutions and tutors of other institutions of higher learning
	Codes of conduct developed and enforced
	
	
	National 
	Vice-chancellors, principals and heads of higher institutions
	CHRAJ
	 

	43. Develop and implement a public assets management system 
	Public assets management systems developed and implemented
	
	
	National, Regional, District
	MoFEP, AuG
	MDAs and MMDAs
	 










STRATEGIC OBJECTIVE 3: TO ENGAGE INDIVIDUALS, MEDIA AND CIVIL SOCIETY ORGANISATIONS IN REPORTING AND COMBATING CORRUPTION
	Ref/Broad Activity
	Indicator
	Frequency of Data Collection
	Data Source
	Data Disaggregation
	Implementing Partners
	Results / Status of Implementation

	
	
	
	
	
	Lead
	Collaborating
	

	2. Train media and NGO's on anti-corruption methods and practices
	No. of media houses and NGOs trained on anti-corruption methods and practices
	
	
	National, Regional, District 
Male, Female 
	GJA, CSOs, Media Commission
	Media organisations
CHRAJ, EOCO
	

	3. Develop and implement a code of ethics / conduct for journalists and media houses 
	Code of ethics/conduct developed and implemented
	
	
	National
	GJA, media establishments
	NCCE
	

	4. Develop whistle blowing and other reporting mechanism (e.g. complaints and suggestion boxes, hotlines) 
	Whistleblowing and other reporting mechanisms developed
	
	
	National, Regional, District, public and private sectors, CSO
	CHRAJ, Police, NACOB, BNI, GRA
	PSC, OHCS, Head of MDAs, PEF, private sector organisations, EOCO
	

	5. Undertake awareness-raising programmes for the public (whistle blowing and others)
	Awareness raising programmes organised – increase in reported cases by the public (whistle blowing and others)
	
	
	National, Regional, District 

Male, Female 
	NCCE, CHRAJ
	CSOs, AG
	

	6. Create confidential system for citizens to report cases of corruption and provide legal advice to victims of corruption 
	Confidential system created
	
	
	National, Regional, District, Public, Private, 
Male, Female
	CHRAJ, EOCO, A-G, Police, BNI, IAA, AuG, OoP, NACOB
	Legal Aid Board, GACC and CSOs
	

	
	Number of persons provided with legal advice
	
	
	
	
	
	

	10. Conduct and publish yearly studies on the state of corruption in Ghana
	Studies on the state of corruption conducted and published every year
	
	
	National
	CHRAJ
	GACC, CSOs
	

	11. Commission national surveys of public perception, awareness, attitudes and performance of AC agencies biannually
	National surveys commissioned biannually
	
	
	National, Regional, District, public, private 
Male, Female
	NDPC, Statistical Service, CHRAJ, CSOs
	EOCO, PAC, AuG, GACC
	

	14. Establish and enforce codes of conduct for and within all NGOs 
	Codes of conducts established and enforced 
	
	
	National, Regional, District
	NGOs
	DSW
	

	16. Strengthen institutional and operational capacity of civil society organizations in monitoring and evaluating public revenue and expenditure and physical projects 
	Institutional and operational capacities of CSOs strengthened
	
	
	National, Regional, District 
	CSOs, GACC
	DSW, MOF, GRA
	
















STRATEGIC OBJECTIVE 4

STRATEGIC OBJECTIVE 4:  TO CONDUCT EFFECTIVE INVESTIGATIONS AND PROSECUTIONS OF CORRUPT    
                                                     CONDUCT- SHORT AND MEDIUM TERM ACTIVITIES
	Ref/Broad Activity
	Indicator
	Frequency of Data Collection
	Data Source
	Data Disaggregation
	Implementing Partner
	Result (Status of Implementation)

	
	
	
	
	
	Lead
	Collaborating
	

	3. Enforce AC laws impartially, regardless of position or status of parties involved
 
	AC laws enforced
	
	
	National, Regional, District, 

Male, Female
	EOCO, CHRAJ, BNI, Police, NACOB
	Judicial Service
	

	5. Enforce the implementation of the Financial Management Act and Regulations

	Financial Management laws and  regulations enforced 
	
	
	
	PPA, ETC, Entity Heads, EOCO
	CSOs, AG
	

	6. Acquire communication and information technology equipment to support investigations 

	Communication and information technology equipment acquired
	
	
	National, Regional, District 
	EOCO, CHRAJ, BNI, FIC 
	MOFEP, Public Procurement Authority
	

	7. Provide and furnish office accommodation for anti-corruption agencies 
	Office accommodation provided and furnished
	
	
	National, Regional, District 
	MoF
	CHRAJ, EOCO, FIC, AuG
	

	8. Recruit prosecutors for A-Gs office
	Number of prosecutors recruited

	
	
	Male, Female
	A-G, DPP
	OoP, MOFEP, PSC, OHCS
	

	9. Build capacity of the EOCO and FIC to undertake intelligence gathering work

	Capacity of EOCO and FIC built 
	
	
	National, Regional 

Male, Female
	EOCO, FIC, NACOB, BNI
	AG, National Security, BNI, MMDAs, Ghana Armed Forces
	

	10. Operationalise and widen the outreach of EOCO
	Number  of offices opened  and functioning country-wide
	
	
	National, Regional
	EOCO
	MOF, PSC, AG
	

	11. Train officers of the EOCO and law enforcement agencies in basic investigation techniques, basic drug enforcement, basic intelligence, asset tracing, and money laundering

	Officers trained in basic investigations, techniques and drug law among others 
	
	
	National, Regional
	EOCO, Police, FIC, NACOB, BNI
	Police Training School
	Done except on drugs

	13. Establish an independent prosecution authority

	An independent prosecution authority established
	
	
	National
	OOP, PSC, OHCS
	Parliament of Ghana, AG.
	

	15. Build capacity of anti-corruption institutions to perform their respective mandates and functions

	Capacity of anti-corruption institutions built
	
	
	National, Regional, District 


	Anti-corruption institutions
	MOF
	

	17. Strengthen collaboration among anti-corruption agencies (ACAs)
	Collaboration among anti-corruption agencies strengthened
	
	
	National, Regional
	CHRAJ
	EOCO, FIC, Police, Key Accountability Institutions
	

	25. Build capacity of AC institutions in asset tracing and recovery 
	Capacity of AC institutions in asset tracing and recovery built
	
	
	National, Regional, District 

Male, Female
	EOCO, FIC, CHRAJ
	Police, CSOs, NCCE
	

	26. Review complaints handling procedures to reduce period of disposing of corruption complaints
	Complaints handling procedures reviewed
	
	
	National
	CHRAJ, EOCO, BNI, FIC, Police, A-G
	PRAAD
	

	27. Train investigators, and prosecutors in financial investigations, restraint, confiscation, and mutual legal assistance 
	Number of investigators and prosecutors trained
	
	
	National, Regional, District 

Male, Female
	 EOCO, FIC, 
	Judiciary Training Institute, CSOs, Media, Ghana Police Service, NACOB, BNI
	

	28. Train investigators and prosecutors on the witness protection legal framework
	Number of investigators and prosecutors trained 
	
	
	National, Regional, District 

Male, Female
	CHRAJ
	Police, EOCO, AG, FIC, BNI, CHRAJ




	

	29. Issue regulations for the implementation of all anti-corruption and related legislation 
	Regulations on anti-corruption and related legislation issued
	
	
	National
	A-G 
	FIC, EOCO, AuG, CHRAJ
	

	30. Strengthen the national coordination capacity in combating transnational corruption and organised crime 
	National coordination capacity strengthened
	
	
	National 
	Min of Interior, National Security, AG, Parliament
	Min of Foreign Affairs,  BNI,EOCO, FIC, NACOB,AG, CHRAJ
	

	32. Organise study sessions on the vulnerability to money laundering and terrorism financing 
	Number of study sessions organised
	
	
	National, Regional, District,  Private Sector, FBOs, CSOs  


	FIC, EOCO
	A-G, MOF
	

	34. Establish social movement and conduct social marketing campaigns to boost public support for the work of ACAs
	Social movement to boost support of ACAs established
	
	
	
	GACC, CSOs
	CSOs
	

	36. Re-train and sensitise all judges and magistrates in the anti-corruption courts 
	Number of judges and magistrates re-trained and sensitised
	
	
	Judges, Magistrates

Male, Female, 
	Judicial Service
	AC Agencies, Parliament, A-G
	

	40. Establish customer care desks in all police stations
	Customer care desks established
	
	
	National
Regional
District
	Ghana Police Service
	Public Sector Reform, PSC, CHRAJ
	

	41. Undertake programmes on ethics integrity and human rights for police officers
	Programmes on ethics, integrity and human rights undertaken
	
	
	National
Regional
District
	CHRAJ
	NCCE, Police, HRs NGOs
	

	42. Train police officers on records management
	No. of Police officers trained
	
	
	National
Regional
District

Male, Female
	Ghana Police Service
	Public Records and Archive  Administration (PRAAD)
	

	43. Complete implementation of community policing programme throughout the country
	Implementation of community policing programme completed
	
	
	National
Regional
District
	Ghana Police Service
	Community Leaders, Assembly members
	

	46. Organise professional training programmes for police officers
	Number of professional trainings organised
	
	
	National
Regional
District

Male, Female
	Ghana Police Service
	CHRAJ, Educational Institutions
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